
Pension Programs

Normal Retirement Pension

You are eligible for a Normal Retirement Pension when you attain your Normal Retirement Age.

Your monthly benefit will be based on the Credited Hours you haveaccrued: The monthly benefit rate for the first 10 Qualified Years is $.024 per Credited Hour.

The monthly benefit rate after the tenth Qualified Year is $.032 per Credited Hour.

After the twentieth Qualified Year, the 400 Credited Hours per year requirement will not apply. You will earn benefits even if you earn less than 400 Credited Hours in a Plan Year at a monthly benefit rate of $.032 per Credited Hour.

Early Retirement-Unreduced Pension: 

30 Qualified Years 

· Age 60 with at least 60,000 Credited Hours 

· Age 61 with at least 55,000 Credited Hours 

· Age 62 with at least 50,000 Credited Hours 

Early Retirement-Reduced Pension: Your Reduced Early Retirement Pension will be computed by applying the factors below, to your Normal Retirement Pension under the Life Annuity Option payable at age 65. 20 or More Qualified Years and 55 years of age or older, or 10 or more Qualified Years and 62 years of age or older.

· Age      % Factor 

· 64            92.5 

· 63            86.0 

· 62            80.0 

· 61            74.5 

· 60            69.0 

· 59            64.0 

· 58            59.5 

· 57            55.5 

· 56            52.0 

· 55            49.0 

Early Retirement-Special Reduced Pension: Your Reduced Early Retirement Pension will be computed by applying the factors below, to your Normal Retirement Pension under the Life Annuity Option payable at age 65.

30 Qualified Years and 60,000 Credited Hours. 

· Age      % Factor 

· 59            92.8 

· 58            86.2 

· 57            80.4 

· 56            75.4 

· 55            71. 

Qualifying Work Hours are hours worked or guaranteed, including overtime.


|Vesting

Vested Hours refers to each Credited Hour. It also includes:

Hours worked in the Armed Services of the United States if the individual returns to work in the Industry within the period specified by law.

Hours during a leave of absence from an Employer, if the leave is covered by the Family Leave Act of 1993, as long as the Participant returns to work for the same employer at the end of the leave.

Vested Year is a Plan Year in which a Participant accumulates at least 400 Vested Hours.

Vested

Once you are vested, your Pension Plan benefits cannot be forfeited.

To be considered vested in your Employer derived Benefits from the Pension Plan and Individual Account Plan, you must:

Attain 5 Vested Years Active Participants with 5 vested years will be Vested in the Pension Plan if they are credited with one or more Vested Hours on or after December 26, 1999.

Active Participants who incur a Break in Service prior to completing a Vested Hour on or after December 26,1999, will be vested as of the date they earn one Vested year after December 26,1999, and they are credited with 5 Vested Years.

(Contact the Motion Picture Industry Pension and Health Plans at (818) or (310) 769-0007 for calculations for your vesting.)

Reach your Normal Retirement Age while you are working in the Industry.

For purposes of bridging a Break in Service, a vested hour also includes: 

An hour - up to 8 hours per day - that a female Participant is not employed because of pregnancy, birth or adoption of a 

Participant's child, or child care immediately following such birth or adoption.

An hour - up to 40 hours per week - during a period of disability that prevents a Participant from engaging in his/her regular occupation for at least six months.

Forfeiture of Pension Plan Benefits: You will forfeit your Pension Plan benefits if you are a participant who is not vested and has a Break In Service.


Break in Service

If you have a period of 2 consecutive Plan Years with less than 200 Vested Hours in each year, a Break in Service (BIS) occurs. A Break in Service is extremely important because it affects your benefits in many ways. For example:

It may result in a forfeiture of accruable benefits for non-vested participants.

Hours earned before your BIS will not be eligible for active benefit rate increases. You may elect a refund of Employee Contributions.

It may delay (or prevent you from attaining) your Normal Retirement Age and thus prevent you from vesting.

It may prevent you from becoming otherwise eligible for Disability Pension Benefits.

Filing for Pension Pension applications must be filed on a form furnished by the Plan Office at least 2 calendar months before your decided retirement date. When you are ready to retire, simply call the Plan Office to make an appointment with a retirement Counselor.


For Complete Pension Information Go to the Motion Picture Industry Pension and Health Plan Web Site www.mpiphp.org.


