Health Plan
Active Eligible Participants 

Eligibility: You become and remain an eligible Participant of the plan by working a sufficient number of hours in the motion picture production industry in a job covered by a collective bargaining agreement. Each patient will be covered for up to $1,000,000.00 paid by the Health Plan for Comprehensive Medial Expense benefits in his or her life time. (Drug benefits are included in this maximum amount, whereas Hospital benefits are not.)

Initial Eligibility 
If you have never been eligible before, or have not been been eligible in any of the five (or more) prior consecutive eligibility periods, you may only become eligible for benefits:

In an eligibility period subsequent to a Qualifying Period in which you have earned a minimum of 600hours.

or 

After you have earned a combined total of at least 600 hours in two consecutive Qualifying Periods, you may become eligible for the Eligibility Period subsequent to the second Qualifying period.

Hours in excess of 300 earned during the Qualifying period(s) for Initial Eligibility are not credited to a Bank of Hours.

Continuing Eligibility 


Once you have met the requirements for initial eligibility, you will be eligible for benefits in each subsequent 6 month eligibility period provided that you work 300 hours during the corresponding Qualifying Period.


Qualifying Work Hours are hours worked or guaranteed, including overtime.

Bank of Hours

For each Qualifying period following initial eligibility, hours earned in excess of 300 will be credited to your Bank of Hours, up to a maximum of 450 "banked" hours.

If hours earned in subsequent Qualifying Period do not equal 300, you may draw the required number of hours from your bank needed to reach 300 in total to establish eligibility for the new benefit period. Any remaining hours will remain in your bank for subsequent eligibility. In each subsequent Qualifying period, if the combination of hours worked and banked hours equal 300, you will remain eligible.

If you do not qualify for five or more consecutive eligibility periods, you must meet the 600 hour requirement described under Initial Eligibility.

Eligibility Periods 
There are four overlapping 6-month Qualifying and Eligibility Periods each year. For each Eligibility Period, you must work the required number of hours during the preceding Qualifying Period. If you have earned the required minimum 300 hours (or 600 for initial eligibility), you will be eligible for a six month Eligibility Period commencing on the first day of January, April, July, or October following the preceding Qualifying Period.

· Qualifying Periods      Eligibility Periods 

· 12/26/99 - 6/24/00      10/1/00 - 3/31/01 

· 3/26/00 - 9/23/00      1/1/01 - 6/30/01 

· 6/25/00 - 12/23/00      4/1/01 - 9/30/01 

· 9/24/00 - 3/24/01      7/1/01 - 12/31/01 

· 12/24/00 - 6/23/01      10/1/01 - 3/31/02 

· 3/25/01 - 9/23/01      1/1/02 - 6/30/02 

· 6/24/01 - 12/22/01      4/1/02 - 9/30/02 


Eligible Dependents:

· Your lawful spouse.

· Your qualified same-sex domestic partner(provided requirements are met).

· Your unmarried biological children who have not reached 19 (23 if a full-time student).

· Any legally adopted children, or children placed with you for adoption, who have not reached the age of 19 (23 if a full time student).

· Any unmarried stepchild, foster child, a child placed for adoption, and/or any child for whom you (the Participant) are legal guardian. In each case the child must live with you in a parent-child relationship, be dependent upon you for support and maintenance and such child must not have reached the age of 19 (23 if a full time student).

· Any child required to be recognized under a Qualified Medical Child Support Order.



Temporary Disability

If, during the Qualifying Period, you are unable to work because of illness or injury requiring a doctor’s care, your disability may still be counted for work time. Your disability must be properly certified by a doctor, occur within 90 days of previous covered employment in the motion picture industry, and last for at least seven days. For more information, see web site at www.mpiphp.org, under Eligibility/Temporary Disability.


Cobra Eligibility 
For complete information go to Self-Payment-Cobra and USERRA at www.mpiphp.org.

Retirees and Survivors
Eligibility

The rules governing the Retiree Health Plan and the rules governing the Motion Picture Industry Pension Plan are similar but separate. You will qualify for Retiree Health benefits provided:

You have retired from the motion picture industry, and You meet the Qualified Years/Minimum Age requirements, and Your retirement from the industry has been certified by the Motion Picture Industry Pension Plan.


Eligibility for Retiree Health lasts for you lifetime, provided there are sufficient funds available in the trust to continue to provide these benefits. As a Retiree, each patient will begin with coverage up to $1,000,000.00 paid by the Health Plan for Comprehensive Medial Expense benefits in his or her life time. (Drug benefits are included in this maximum amount, whereas Hospital benefits are not.) 


Effective Date
The effective date of your Retiree Health benefits is determined by the number of Qualified Years and Hours you have, as well as the age at which you retire. While it is possible that you may retire and receive Pension benefits at an earlier age, you will not be entitled to Retiree Health benefits until the effective dates listed.

With 20 Qualified Years and 20,000 Hours, your Retiree Health benefits will commence the 1st of the month following your 62nd birthday. 

With 30 Qualified Years and 55,000 Hours, your Retiree Health benefits will commence the 1st of the month following your 61st birthday.

With 30 Qualified Years and 60,000 Hours, your Retiree Health benefits will commence the 1st of the month following your 60th birthday.


